Transformation learning is learning that incorporates the knowledge and experiences of the learner and builds on that knowledge. Typical learning or assimilative learning involves stating information as a fact, whereas transformation learning involves reflection and critical evaluation of the information for growth (McGonigal, 2005). Transformation learning encourages students to look at many perspectives and their assumptions regarding the information. As a nurse educator, my goal for teaching will be to motivate students to be all they can be and encourage them to make a difference in the future. My intention in teaching is to stimulate growth of individuals, rather than simply reciting information for students to memorize in order to pass the class. Transformative learning is important for nursing education because nursing is a constantly changing profession that requires nurses who are able to critically reflect on their job to promote improvements and changes to existing beliefs. Exploring evidence-based research as a nurse would be an example of transformational learning. This type of learning requires a lot of self-examination, which requires a students to examine their own beliefs and assumptions of ideas and challenges them to expand on the information. Several teaching strategies are used in this type of learning. For example, dilemmas are created with critical questioning to challenge the students on their beliefs and force students to explain their reasoning behind the answers (McGonigal, 2005). 
A servant leader focuses on the growth and development of individuals in the community to better as a whole (The Greenleaf Center for Servant Leadership, 2011). Some key skills of servant leaders are strong listening skills, awareness, as well as strong team-building and goal-setting skills. Servant leaders are committed to promoting individual growth of others and how they can contribute to the growth of the community as a whole (Robinson, 2009). A nurse educator is a servant leader because they promote the growth and development of a healthcare provider, who will in-turn serve the community as a professional. The nurse educator should also use community learning events to stimulate growth and development of knowledge. For example, the nurse educator promotes public health campaigns for students to spread education on illnesses or encourages students to participate in flu-shot clinics or blood drives in the community. 
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